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How do Medicaid Buy-In (MBI) enrollees use work incentives offered through the Social Security Administration?  How do Minnesota MBI participants who use Social Security Administration work incentives compare to those who do not use work incentives?  How do these MBI sub-populations compare in the areas of length of enrollment and earnings? 

Policy changes implemented in 2004 to Minnesota’s Medicaid Buy-In Program (Medical Assistance for Employed Persons with Disabilities or MA-EPD), greatly increased the use of MA-EPD as a work incentive.  Though Minnesota can analyze the impact of the MA-EPD program on enrollee earnings, Medicaid expenditures and other areas, data limitations at the State level impede analysis of the impact of Social Security Administration (SSA) work incentives on buy-in enrollees who use them.  Because many MA-EPD enrollees are also receive SSDI benefits, enrollees are often eligible to use other work incentives offered through SSA.  A December 2007 MPR Issue Brief on SSA Work Incentive utilization among MBI and SSDI enrollees showed Minnesota MBI enrollees had utilized fewer work incentives than enrollees in many other states.1 To learn more about the use of these work incentives by MA-EPD enrollees, Minnesota is interested in expanding the 2007 MPR brief analysis to include length of enrollment, and the use of select work incentives offered to SSI recipients.  

Enrollees were categorized into four populations for purposes of analysis:
· MA-EPD enrollees who did not use a Ticket (via the Ticket to Work Program) or any other SSA work incentive
· MA-EPD enrollees who utilized a Ticket but no other SSA work incentives
· MA-EPD enrollees who utilized other SSA Work Incentives but did not utilize a Ticket
· MA-EPD enrollees who utilized a Ticket in conjunction with other SSA Work incentives

Other SSA work incentives were defined to include Plan to Achieve Self-Support (PASS), Blind Work Expenses (BWE), Impairment-Related Work Expenses (IRWE), Trial Work Periods (TWP), and Extended Period of Eligibility (EPE).  

Select results from the analysis show that between 1999 and 2008:
· MA-EPD enrollees who did not utilize a Ticket or other SSA work incentive(s) were enrolled in the MA-EPD program for a shorter period of time than those enrollees who did utilize SSA work incentive(s).  
· MA-EPD enrollees who used did not use a Ticket but utilized another SSA work incentive(s) had higher average annual earnings than enrollees who did not utilize a Ticket or any SSA work incentive(s) and enrollees who only used a Ticket or a Ticket in conjunction with another work incentive(s). 
· MA-EPD enrollees who did not utilize a Ticket or any other SSA work incentive(s) had the lowest average annual earnings among the population groups examined.  

Minnesota plans to use the information from the Integrated Data Set to inform the training of employees within the Minnesota WorkForce Centers (Minnesota’s OneStops) who are piloting the use of these Centers as Employment Networks.  Minnesota has also invested in the creation of Minnesota Disability Benefits 101 (DB101) that will help workers, job seekers and service providers understand the connections between work and benefits.  By having a more complete picture of how MA-EPD enrollees use SSA Work Incentives, we hope to better target outreach strategies to buy-in enrollees and buy-in support workers.  Lastly, data from this analysis will contribute to a 10 year report that will look at the MA-EPD program since its implementation in July of 1999.
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